ST MONICA'S COLLEGE, EPPING

Principal’s Bulletin

St Monica’s College, Epping
College Theme 2022

Travel Together On Our Journeys Ahead

As each school year commences, our College community grows
in number and strength. Monicans live their annual theme with
joy and in a true spirit of companionship. In 2022, we shall, in the
words of our College Theme, ‘Travel Together on our Journeys
Ahead’.

St Monica’s College, Epping was founded in 1964 in an
adventurous and very strong belief that a great many journeys
awaited the students and staff who comprised the College.
Indeed, many journeys have been walked and lived, and always
Saint Monica has been with us in spirit and through her prayers.
This has enabled generations of Monicans to persevere.

Many life journeys lie ahead for Monicans in 2022, not least to
recover from the difficulties and hardship of recent years for the
world and for our College. Our mutual journey now will be to
learn from the past, revive and regroup, and press forward with
optimism and courage. We shall respect and honor our past, live
well in the contemporary world of 2022, and prepare to create
and build a future that will see Monicans shine forth as people of
hope and confidence. This we name our ‘Educational Enterprise’.

We shall journey along many paths in 2022, not all academic
though there are good results to attain, much knowledge to
accumulate, and achievements to enjoy through hard work. We
shall journey in companionship, knowing that our unity is our most
valuable asset. We shall leave no person behind, each individual
is unique amongst many Monicans, and together we travel with
pride in our hearts, a plan in our minds, a moral compass held in
our hands, and power in each footstep we take together.

Our journeys will involve times of discovery just as two disciples
unexpectedly met Jesus on the road to Emmaus. Jesus is at our
core and in our prayers. Saint Monica is our essence and to her
we offer our perseverance. The journeys we shall travel together
will see dreams of happiness and peace come to reality through
our relationships and our actions. They will turn the maybe into
the likely; the probable into the certain; the impossible into the
possible. These will be dreams achieved and accomplished
when Monicans have worked together to make this world a better
place and this College the very epitome of what was dreamed for
itin 1964.

We shall meet others whose journeys will inspire and enchant
us. These will be navigators who explored space, Arctic waters
and wild jungles. They will be journeymen and women who risked
their safety to encounter unknown civilizations and open foreign
frontiers. We shall be blest to be introduced to fellow Melburnians
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whose actions and personal commitment lead to life being easier
and fears being calmed for the less fortunate in our society
through their perseverance and generous use of the gifts given
to them by God.

Our journeys will be to happy places where people with life
challenges receive protection from anything that might do them
harm. Monican journeys will be to remote and international
places we know already like Australian indigenous communities,
the Philippines, Pakistan, India, Kiribati and Japan. The roads we
travel together will bend and twist, lead us towards horizons of
hope, sometimes hurt our collective feet as we walk in the shoes
of other people and suffer and celebrate with them. The journeys
will have a starting point but no definite end point as Monicans
always live with prayer and perseverance.

The journeys we shall travel together will call for us to be people
of faith and goodness, confident and bountiful in compassion
and forgiveness. The journeys will be colored with blue and
gold Monican traditions, the green of Ostia and The Wetlands
experiences, and the golden sun that always shines on Monicans.

Our maps along the journeys will be those fellow travellers and
guides whom we trust and with whom we travel. Skills will be
developed in classrooms, friendships nurtured on playgrounds,
strong sense of purpose well-honed on sportsfields, all
necessary for journeys that have purpose and meaning for each
member of our school community.

Monica travelled her journey from Algeria to Milan alone. Monica
and Augustine travelled from Milan to Ostia together as mother
and son. Companions in groups embark on journeys across seas
and continents, through strange lands and into the skies. We shall
be invited to sense the thrill and the excitement of completing
many journeys in 2022 together.

Jesus invites Monicans with His words, ‘Come follow me’. ‘Lord’,
we ask, ‘where are we going?’ He responds, ‘To my Father’s
house for there you will find many rooms.’ (John 14:2)

In 2022, Monicans are companions on a journey,

We have been gifted with each other,
And we are called by the Word of the Lord;
To act with justice, to love tenderly,
And to walk humbly with our God.

Brian E. Hanley OAM,
B.A., Dip. Ed. Grad. Dip. Ed. Admin., M.Ed., MACE, FACEL
College Principal




WELCOME TO 2022

It is with pleasure and pride that the community of St
Monica’s College, Epping has come together and looks to the
future with confidence and enthusiasm. | thank all parents
who have either enrolled or re-enrolled their child(ren) into
SMC for a first class education.

Standards will be maintained in all areas of College life
including behaviour, work ethic, deportment and wearing
properly and proudly the College uniform, grooming for both
boys and girls according to the regulations set out in the
College Planner.

Parents, please involve yourself in the life of the College.

Mr B.E Hanley OAM
Principal
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Dear Parents,

On Thursday, 3 February 2022 the College

provided each student with a Rapid Antigen
Test (RAT) kit to take home. Please ensure
your child has given it to you.

oA Corner
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Our three careers practitioners, Mr White, Mrs Maloney, and
Mr Stehn, along with our administrative assistant, Mrs Martin
look forward to meeting with many of our students in 2022
to assist in all their career development needs.

Year 12 students hawve already been informed of the
upcoming Goal Setting meetings. Each student will have a
brief meeting with a staff member to discuss their goals for
2023 and what this means for their studies in 2022. There
will be an opportunity during these meetings to make a
careers appointment for a more extensive meeting (and
follow up meetings if necessary), to assist in developing a
tareer pathway.

‘Work has already begun with the Year 10 pre-VCAL students
a5 part of their Employment Pathways course to prepare
them for their 2 compulsory Work Experience placements
this year. All other Year 10 students are encouraged to also
do Work Experience and should make a careers appointment
to discuss the possibilities.

Whilst Structured Workplace Learning (SWL) is undertaken
by maost senior school VCAL students, all WCE VET students
are also strongly encouraged to do SWL as part of their VET
course. For WCE students it is a little more difficult to
organise, but they are still strongly encouraged to make a
careers appointment to discuss their options.

‘We also look forward to working with all other year levels as
we introduce career education into their curriculum as well
a5 some standalone careers lessons.

Our first edition of the Careers Mewsletter will be in the
inbox of all students and their parents on 14 February.
Those who access the Mewsletter on & regular basis know
how informative it is and the excellent resources that it
provides to assist with career exploration.

If you want to talk careers, please get in touch.




We welcome all students and parents to the 2022 school
year.

| am pleased to provide you with important information
regarding the Tuition Fees and General Levy for this year.

TUITION FEES ACCOUNTS, 2022

Fee Accounts were emailed and a copy sent via the post
to all families last week.

Please refer to your emails for fee statements and Tax
Invoices, these will be emailed at the beginning of each
month. If you have not received our emails please contact
the fees office so that we can update your
information. For any fee queries please contact the Fees
office at fees@stmonicas-epping.com

Please note that fee payments are to commence
immediately.

Our Billing cycle is from 4 February to 14 October, 2022
(unless paying via direct debit, a further extension until 9
December, 2022).

St Monica’s College payment options are:

Weekly/Fortnightly/Monthly and Quarterly and can be
paid via the following options:

BPAY, Eftpos, Credit Card-Visa/Mastercard, Cash/
Cheques/Community (fee) portal online payments and
Direct Debit.

Please note that payments must commence each year in
February.

Paying in person, fee payments are to be made at the
Augustine House Administration Office Reception
only. All queries are to be directed to the Fees Office on
9409 8800.

Year Tuition Fee | General Levy Total

Level
7 $6820.00 $600.00 $7420.00
8 $6930.00 $600.00 $7530.00
9 $7140.00 $600.00 $7740.00
10 $7350.00 $600.00 $7950.00
11 $7620.00 $600.00 $8220.00
12 $7930.00 $600.00 $8530.00

FINANCE CORNER

Financial assistance for Camps, Sports & Excursions Fund
(CSEF) 2022 $225.00

Every Victorian child should have access to the world of
learning opportunities that exist beyond the classroom.
The Camps, Sports and Excursions Fund will ensure that
no student will miss out on the opportunity to join their
classmates for important, educational and fun activities.

School camps provide children with inspiring experiences
in the great outdoors, excursions encourage a deeper
understanding of how the world works and sports teach
teamwork, discipline and leadership. All are part of a
healthy curriculum.

CSEF will be provided by the Victorian Government to
assist eligible families to cover the costs of school trips,
camps and sporting activities.

If you hold a valid means-tested concession card,
veterans affairs or pension card, or are a temporary
foster parent, you may be eligible for CSEF. The
allowance will be paid to the school to use towards
expenses relating to camps, excursions, or sporting
activities for the benefit of your child.

The annual CSEF amount per student will be:
$125 for primary school students
$225 for secondary school students.

How to Apply
Contact the school office to obtain a CSEF application
form or download from www.education.vic.gov.au/csef

Accepting applications
Parents (including guardians) no longer need to submit a
new application form each year in most cases.

Parents only need to submit an application form in 2022
if any of these changes have occurred.

° New student enrolments: students who have
started or changed schools in 2022 or if the
parent did not apply for CSEF at the school in
2021.

Changed family circumstances: such as a change of
custody, change of name, concession card number, or
new siblings commencing at the school in 2022.

Eligibility Date

For concession card holders CSEF eligibility will be
subject to the parent/legal guardian’s concession card
being successfully validated with Centrelink on the first
day of either term one (31 January, 2022) or term two

(26 April, 2022).
Closing Date

You should lodge a CSEF application form at the school
by 24 June, 2022 for eligibility . For more information
about the CSEF visit www.educationvic.gov.au/csef

For any further queries please contact Miss Andrea Moon
9409 8800.




WELLBEING AND COUNSELLING SERVICES
NEW STRUCTURE

Areas of the Wellbeing Liaison Role

In 2021, a decision was taken to appoint Wellbeing Liaisons
at both campuses in direct response to a working party's
recommendations to support counselling and wellbeing
services at the College, from 2022. We are very excited to
announce the details below which outline these significant
Staff roles that have been created to support both students
and staff, following 2 years of disrupted schooling due to the
global pandemic. Parents, Staff and Students are asked to
refer any queries or questions to Ms Sylvia Pasahidis (DSC)
and Ms Monica Maroulakos (DRC) or Mrs Deborah O'Malley
(Senior Teacher Wellbeing and Counselling Services).

We look forward to working with this new structure. These
new Wellbeing Liaisons, together with our Counsellors,
Wellbeing Staff, external agencies and of course our
Homeroom teachers and Year Level Leaders are all well

1. WELLBEING

Wellbeing Liaison duties summary for this area:

e assist in identifying and supporting students who are
facing new and/or increased challenges as a result of the
impact of COVID-19

e coordinate small group peer support sessions, work to
improve social skills, resilience building, one on one
sessions if required

e investigate the introduction of a Peer Support program
(staff and/or student programs)

e work with staff to address student wellbeing needs which
impact and /or stem from student academic performance

e act as a conduit between teaching staff and the
Counselling Team to provide staff with strategies,
activities and sessions to support student wellbeing and
to address mental health concerns in the classroom.

2 PROGRAMS

Wellbeing Liaison duties summary for this area:

e assist in enhancing and evaluating the Years 7 - 10
Pastoral Curriculum

e embed and promote the PEEC program across the
College

e assist with the promotion of Wellbeing programs and
initiatives.

3. PROFESSIONAL DEVELOPMENT

Wellbeing Liaison duties summary for this area:

e work on the development of Professional Learning
opportunities for staff in the area of Wellbeing and
Counselling Services

e assist in the planning and facilitation of the Staff
Development — Wellbeing Sessions in collaboration with
Wellbeing and Counselling Services

e distribute relevant information to Year Level Teams and
Faculty Teams

e meet with Staff to provide strategies to manage and
support students who require wellbeing support

e organise and facilitate  Professional Learning
opportunities for staff which empower them to respond
to student wellbeing needs

equipped to support our students. After all, our care and
responsibility to our students is at our central core and we
are ready to embrace a new model, not leaving one child
behind.

Wellbeing Liaison — 2022
What is the role?

+ The Wellbeing Liaison is a member of the Wellbeing and
Counselling Services Team and liaises between the
Counselling Team and Staff of St Monica’s College,

Epping.

+ The focus of this role is to support Wellbeing in the SMC
community and to enhance the work of our Counselling
Team.

Each campus has a Wellbeing Liaison:
* DRC — Monica Maroulakos
* DSC - Sylvia Pasahidis

How can the Wellbeing Liaison and Teachers work together

within the ‘Wellbeing and Counselling Services’ area?

e coordinate small workshops for groups of students
requiring support (teachers may suggest students)

e work with Year Level Leaders, Teachers and Counsellors
on more complex wellbeing cases, assisting with
management and follow up, communication with
teachers, classroom visits, etc.

e Wellbeing Liaison may engage appropriate staff to part-
take in a Peer Support program

o Wellbeing Liaison may visit classes and suggest student
specific strategies to support identified students.

How can the Wellbeing Liaison and Teachers work together
within the ‘Programs’ area?

visit PEEC Pastoral lessons

e conduct student and/or staff
program

e support and assist in the implementation of the PEEC
program

e Wellbeing Liaison may offer or suggest some Positive

reviews of the PEEC

How can the Wellbeing Liaison and Teachers work together
within the ‘Professional Development’ area?

e Wellbeing Liaison will source and suggest appropriate
PD to staff members who may require additional skill
building to support specific students.



WELLBEING AND COUNSELLING SERVICES—NEW STRUCTURE
4. COMMUNITY

Wellbeing Liaison duties summary for this area:

e contribute to Daily Bulletins, The Monican and other
College publications across multi-platforms as required

e assist with the facilitation of workshops and information
sessions for Parents and the wider community

e promote, and establish links between Wellbeing and
Faculties, Co-Curricular Activities, Sports and the Arts

e explore opportunities to engage with external agencies
which provide varying opportunities to improve student
wellbeing.

A warm welcome to all our new students, in Year 7 and
beyond. We look forward to seeing you all in the library in the
not-too-distant future, both in class, or your own time - before
school, recess, lunchtime and afterschool.

To our returning students we certainly look forward to seeing
you as well.

Both the Pamela Coyne Library (DRC) and Sister Julian Quaine
Library (DSC) are first rate libraries offering a wide range of
resources and services to staff and students, along with an
ever-growing collection of fiction for reading pleasure and
class work and extensive online resources supporting subject
areas. Our services also include photocopying (both
campuses), binding and laminating (SJQL only). Please
be sure to enquire with library staff to find out just how we
can assist youl

For our avid readers, the PCL has a Book Club who meet
weekly, where activities and favourite books are shared. We
also have a Library Monitors Group for those students who
would like to know more and assist with basic Library chores.

SJQ also had a wonderful Reading Club for those seniors who

contd

How can the Wellbeing Liaison and Teachers work together
within the ‘Community’ area?

e Wellbeing Liaison will share information outlining support
that can be offered through external agencies, when
relevant.

still find time to read for pleasure and we encourage our book
loving students on both campuses to provide reviews of their
favourite books where possible!

Also, for those Instagram followers, we have an IG page to
keep you up to date with all our goings on! Be sure to check
us out at @smc.libraries

Returning students — please note, the Holiday Reading due
date is Monday 7 February, so all books borrowed before
the Christmas/summer break are due back, and it is YOUR
responsibility to return it to us as soon as possible. Returning
it on time allows you to borrow again and also avoid those
regular overdue emails. If you have a problem, please call in
and speak to a Library Officer as soon as possible.

Parents, an important note for you. If you have received an
email from the Library regarding a non-returned item, please
be sure to encourage your child to find and return it to their
campus Library as soon as possible. Non-returned items will
shortly be processed and charged to school fees if not
returned in the time allocated.

Happy reading everyonel



MUSIC NOTES

Instrumental Music Enrolment

Enrolments are currently open for group and individual
instrumental music lessons. All students are encouraged to
take up the opportunity to learn a musical instrument with
specialist music staff.

Please use the following link to enrol for lessons: https://
www.stmonicas-epping.com/instrumental-music/

Complimentary lessons and instrument hire are offered to Year
7 students for Semester 1 and all Year 7 students are
encouraged to make the most of this opportunity.

The complimentary offer applies to all brass (trumpet,
trombone, French horn, tuba), woodwind (flute, clarinet,
saxophone), strings (violin, viola, cello, double bass) and

-
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Business Connect has been operational for almost
three years and now has over 70 businesses, all of
whom have a strong Monican connection. Anyone that
shares a current or past connection to the College
(alumnus, parent, student, staff) and owns a business
or who works within a sector that may be beneficial to
the Monican community, is encouraged to reach out

orchestral percussion instruments. and be part of Business Connect.

Business Connect aims to connect potential clients to
the people/business associated with our initiative. We
constantly recommend the business associated with us
to the wider community through our website, social
media and any other advertising medium that is
appropriate. We receive over one-million-page
impressions and engagements every year through
Facebook (our strongest platform). Our social media
combined reels in over two-million-page hits per year
and is continually growing.

St Monica's College, Epping has been a well-respected
educational institution since our foundation in 1964.
Being one of the first Catholic secondary schools in the
northern suburbs, we are a trusted voice in the local
community and we want to grow this through our
community work with Business Connect.

E. @ We have a digital directory on our website, allowing
the Monican community to browse and contact our
connections based on their needs. The College also
has a newsletter entitled, 7he Princjpal’s Bulletin that
showcases new and existing businesses.

22

ENROLMENTS ARE NOW OPEN TO ANY STUDENTS WHO
ARE INTERESTED IN STARTING MUSIC LESSONS IN 2022

To partner with the College is free.

This year, we are hopeful to be hosting a networking
event in late March. More information will be featured
in the coming editions of Principal’s Bulletin as well as
our social media platforms.

PLEASE COMPLETE THE ONLINE ENROLMENT FORM T0 SECURE YOUR SPOT:
HTTPS://WWW.STMONICAS-EPPING.COM/INSTRUMENTAL -MUSIC-ENROLMENT-FORM/

PLEASE CONTACT THE MUSIC OFFICE FOR FURTHER INFORMATION OR TO ARRANGE A TRIAL If you would like to register or have any questions
regarding this initiative, please contact Mr Cameron
Whitford (c.whitford@stmonicas-epping.com) or Mr

Jordan Hodges (j.hodges@stmonicas-epping.com).

Current students are not required to re-enrol for 2622

Tk
Important Dates

Tem 1
February March April
1 Year 7 Orientation Day 2 Ash Wednesday 1 House Cross Country
2  Year 7 Classes Commence 9 House Athletics 7  College Mass
3  Year 8-12 Classes Commence 9 Principal’s Gift 8 End of Term 1
8  Academic Honours Evening 14  Labour Day — Public Holiday 15 Good Friday
15 College Assembly 18  Staff Professional Learning Day 17 Easter Sunday
21 Dalton Road Campus (Student Free) 18 Easter Monday

Photographs 22 Years 7-12 Parent Teacher
23 Davisson Street Campus Conferences

Photographs 31 Years 7-12 Parent Teacher
25 House Swimming Conferences
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SPORT

2022 Co-Curricular Sport Training Schedule Term 1 (as at 2 February 2022) (.)
SAH Indoor Cre 2

M onday
SAH |ndaor Cre 2 SAH Indesar Cre 1 SAH Indoor Cre 2 SAH Indoor Cre 1

SAH Indoor Cre 1 SAH Indoor Cre 2 SAH Indoor Cre 1 SAH Indoor Cre 2 SAH Indoor Cre 1
7.15am Basketball 7/8 Boys [Dorge, © Page, 7,150 TID Baskatball (Dorge, Page, S5'ags)
7 15am Baskethall 9 Boys | 7.15am Basketball 10-12 7.15am Baskethall 10-12 Boys (Dorge, saip)
Girls {Sa"aga) Beacham, CPage)

DRC Faothall Pitch DRC Multi Sport DRC Football Piech DR Multi Spart DRC Football Pitch

3
i Tarm NFA 8 Boys & Girls 7.15am Tennid T.158m TID AFL Skl [ - - 7.15arm TID AFL Skills §-
= ! 10 Boys (Potter,
2 e
High Perarmance Centre, DRC ] High Performance Centre, DRC High Performance Centre, DRC High Performance Centre, DRC
T.45am TID Srangth AFL (Wilsen) TASam TID Szrengh Football (Wilsen) 7 ASam TID Swangth T Wilson) il maara [ Hocking)
Other Training/Outside Venues Other Training/Outside Venues Other Tralning/Outside Venues Other Training/Outside Venues. Other Tralning/Outside Venues
7.45am AFL Samior 7am Marfing Swim Squed, Tam Maring Swim ey
Girls SB.C DSC (Haks, s Squad, Mal Pask Litiure e 8
{Panebianco, Bogoevsd) (Panebianco, Bogoevski]
Tarm 1 only (Hocking)

Potter, Wilson) Term 1 ey
Fridar
SAH Indoor Cre 1 SAH Indaor Crt 2

Woed nesd Thursda
SAH Indoor Cre 2 SAH Indoor Crt 1 SAH Indaor Cre 2 SAH Indosar Cre 1 SAH Indoor Cre 2

M onda Tuasda
SAH Indoor Cre 1 SAH Indoar Crt 2 SAH Iindoor Cre 1

330pm Baikatball 8 &9 110 3.30pm Natball 9 Girty SR
Girls [5a"aga) Katonis) Girls ($a'agal

DRC Faothall Pitch DREC Multi Spart DRC Football Pitch

DRC Faotball Pitch DRC Multi Sport DRC Football Pirch DRC Multi Sport

DAC Multi Sport

DRC Multi Sport DRC Football Fitch

3.30pm AFL 7 Boys
{Peatar)

th Performance Céntre, DRC gh Perfarmance Centre, DRC High Performance Centre, DRC th Performance Centre, DRC High Pérformance Céntre, DRC

{wdl} uoousayy

3 30pm TiD Strangth Me 3 30pam TID Strength Basketball (Wilson )

Other Training/Outside Venues Other Training/Outside Venues Other Tralning /Outside Venues COther Training/Outside Venues Other Tralning/Outside Venues

“The Sport program will be back in full flight beginning Monday 7 February, with team trials and
training getting underway. If you have any questions please contact your coach directly.”

/4

B.E. Hanley OAM
Principal

400 Dalton Road, Epping VIC 3076
Telephone: 9409 8800
Email: admin@stmonicas-epping.com
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